Pro Rail Services Ltd

POL-01
Issue 1

Health and Safety Policy
Statement of Intent
Pro Rail Services Ltd (PRS) recognises that health, safety and welfare are key to the successful and cost-effective
management of the company. It is therefore our policy to maintain a safe working environment for all our employees and
for those working on our behalf. All tasks will be managed in a manner, which identifies the risks inherent in the work to be
undertaken this will be set out in clear documentation describing the safe management of the process. All significant risks
will be assessed based on current statutory requirements, recognised Codes of Practice and the appropriate actions taken
to eliminate or in so far as reasonably practicable reduce the risk to prevent harm.
PRS is fully committed to comply with the Health and Safety at Work Act 1974, The Management of Health and Safety at
Work Regulations 1999, Construction (Design Management) Regulations 2015 and other relevant legislation, Network Rail
and London Underground industry standards and approved codes of practice.
Policy Objectives
To achieve this policy the PRS will document and implement management systems & controls to ensure objectives are met.
The systems and procedures shall ensure that:
•

The provision and maintenance of plant and systems of work that are in so far as is reasonably practicable, safe
and without risks to health

•

Arrangements for ensuring, so far as is reasonably practicable, safety and absence of risks to health in connection
with the use, handling, storage and transport of articles and substances

•

The provision of such information, instruction, training and supervision as is necessary to ensure, so far as is
reasonably practicable, the health and safety at work of our employees and subcontractors

•

In so far as is reasonably practicable as regards any place of work under our control ensure that safe access and
egress is provided and maintained as a minimum

•

The provision and maintenance of a working environment for our employees and subcontracted personnel that is,
so far as is reasonably practicable, safe, without risks to health, and adequate as regards facilities and
arrangements for their welfare at work.

•

Commitment to behavioural safety initiatives to identify improvements throughout the business

•

Commitment to continual Improvement of safety performance

In pursuit of this policy the PRS requires all employees or individuals working on their behalf to be aware of their specific
responsibilities in maintaining a healthy and safe working environment.
To ensure that this policy remains effective and relevant to its activities it will be maintained by appointed Health Safety
personnel as a minimum annually and will be updated to reflect changes to legislation, as a result of an accident or in the
event of new knowledge or practice being realised.
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